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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
For those of you who want to understsand the difference between furlough and layoff, here is a SHRM resource for you: https://www.shrm.org/ResourcesAndTools/tools-and-samples/hr-qa/Pages/furloughlayoffreductioninforce.aspx
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Here is a link to the DOL news release: U.S. DEPARTMENT OF LABOR PUBLISHES GUIDANCE EXPLAINING PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT https://www.dol.gov/newsroom/releases/whd/whd20200324
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
UPDATED: U.S. DEPARTMENT OF LABOR INVITES STAKEHOLDERS TO A NATIONAL ONLINE DIALOGUE ON PAID FAMILY AND MEDICAL LEAVE AND PAID SICK LEAVE UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT: https://www.dol.gov/newsroom/releases/whd/whd20200325
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Fran to Everyone
Thanks Jason, this is great!
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
https://www.shrm.org/resourcesandtools/tools-and-How does the Families First Coronavirus Response Act (H.R. 6201) impact employers? samples/hr-qa/pages/how-does-the-families-first-coronavirus-response-act-hr-6201-impact-employers.aspx
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Text of the Act: https://www.congress.gov/bill/116th-congress/house-bill/6201/text
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
A small employer with fewer than 25 employees is not obligated to reinstate an employee at the end of his or her leave if the employee's position has been eliminated due to economic conditions or other changes in operating conditions of the employer caused by COVID-19, and the employer is unable to reinstate the employee to an equivalent position.
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
... as explained by Laura
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Rezac, Molly M. to Everyone
Here is info on garnishments:
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Rezac, Molly M. to Everyone
http://www.dol.gov/whd/foh/
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Bullet point summary HR 6201, the Families First Coronavirus Response Act https://www.shrm.org/hr-today/public-policy/hr-public-policy-issues/Documents/Summary%20of%20HR%206201.pdf?utm_source=marketo&utm_medium=email&utm_campaign=editorial~HR%20Policy%20Briefing~NL_2020-3-24-HR-Policy-Briefing&linktext=here&mkt_tok=eyJpIjoiTlROak4ySmhOalpoWlRKaSIsInQiOiIwVTRLb2ZEQlNoTE05Z2FZSTBqR0I2eXIybE5xMDVtYkVNSGMrdmlzQjVBdXlMNzJGKzAyQndSWm9LWGlMd1NpSWZ6R1J2MzhJNHFTV3A3eEJZV3JuUEs2RUJvSWR2RUIxOFZkR2dTc1JKeEJBNkRqVHNoMWJcLzJURklBUFkxbEgifQ%3D%3D
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Elizabeth - short answer is no, but it depends on other factors regarding your decision not to return that person back to their position
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Covered employees eligible for paid sick leave include:
1) Employee subject to a Federal, State, or local quarantine or isolation order related
to coronavirus;
2) Employee has been advised by health care provider to self-quarantine due to
coronavirus;
3) Employee is experiencing symptoms of coronavirus;
4) Employee is caring for an individual who is subject to an order described in (1) or
has been advised as described in (2);
5) Employee is care for their child because the school is closed or childcare provider
is unavailable due to coronavirus; or
6) Employee is experiencing a similar condition specified by Secretary of HHS.
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Laura mentioned CDC guidance for COVID-19: https://www.cdc.gov/coronavirus/2019-ncov/community/organizations/businesses-employers.html
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
CDC Gudiance regarding traveling: https://www.cdc.gov/coronavirus/2019-ncov/travelers/index.html
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Me to Everyone
SHRM Resources and more from NNHRA!
https://nnhra.org/COVID-19_Information___Resources
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Laura Jacobsen to Everyone
EEOC PANDEMIC PREPAREDNESS IN THE WORKPLACE AND THE AMERICANS WITH DISABILITIES ACT:
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Laura Jacobsen to Everyone
https://www.eeoc.gov/facts/pandemic_flu.html
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Here is what Brett was referring to:https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm
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Melissa to Everyone
https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm
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Melissa to Everyone
Brett's suggestion - read this
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
What You Should Know About the ADA, the Rehabilitation Act, and COVID-19 https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
OSHA Guidelines: https://www.osha.gov/Publications/OSHA3990.pdf
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
Very High Exposure Risk
Very high exposure risk jobs are those with high potential for exposure to known or suspected sources of COVID-19 during specific medical, postmortem, or laboratory procedures. Workers in this category include:
■ Healthcare workers (e.g., doctors, nurses, dentists, paramedics, emergency medical technicians) performing aerosol-generating procedures (e.g., intubation, cough induction procedures, bronchoscopies, some dental procedures and exams, or invasive specimen collection) on known or suspected COVID-19 patients.
■ Healthcare or laboratory personnel collecting or handling specimens from known or suspected COVID-19 patients (e.g., manipulating cultures from known or suspected COVID-19 patients).
■ Morgue workers performing autopsies, which generally involve aerosol-generating procedures, on the bodies of people who are known to have, or suspected of having, COVID-19 at the time of their death.
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Laura Jacobsen to Everyone
New DOL FFCRA poster:
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Jason Guinasso, Esq. (Hutchison & Steffen) to Everyone
High Exposure Risk
High exposure risk jobs are those with high potential for exposure to known or suspected sources of COVID-19. Workers in this category include:
■ Healthcare delivery and support staff (e.g., doctors, nurses, and other hospital staff who must enter patients’ rooms) exposed to known or suspected COVID-19 patients. (Note: when such workers perform aerosol-generating procedures, their exposure risk level becomes very high.)
■ Medical transport workers (e.g., ambulance vehicle operators) moving known or suspected COVID-19 patients in enclosed vehicles.
■ Mortuary workers involved in preparing (e.g., for burial or cremation) the bodies of people who are known to have, or suspected of having, COVID-19 at the time of their death.
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Laura Jacobsen to Everyone
<https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-Federal.pdf>
Medium Exposure Risk
Medium exposure risk jobs include those that require frequent and/or close contact with (i.e., within 6 feet of) people who may be infected with SARS-CoV-2, but who are not known
or suspected COVID-19 patients. In areas without ongoing community transmission, workers in this risk group may
have frequent contact with travelers who may return from international locations with widespread COVID-19 transmission. In areas where there is ongoing community transmission, workers in this category may have contact be with the
general public (e.g., in schools, high-population-density work environments, and some high-volume retail settings).

Lower Exposure Risk (Caution)
Lower exposure risk (caution) jobs are those that do not require contact with people known to be, or suspected of being, infected with SARS-CoV-2 nor frequent close contact with (i.e., within 6 feet of) the general public. Workers in this category have minimal occupational contact with the public and other coworkers.

· Analysis should take into account what exposure level your employment environment presents to volnerable employees
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Melissa to Everyone
March 21- April 18 - open enrollment on the exchange

Guidance for Businesses and Employers to Plan and Respond to Coronavirus Disease 2019 (COVID-19) https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html





